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OVERVIEW: 

The program will examine the return to work issues facing employers in the healthcare industry, 

including what to do when employees cannot return to work due to back to school and health 

related issues. Employee travel, safety concerns in the workplace and layoff issues will also be 

covered.  

 

The program will also include a discussion of job protections under federal and state law, with a 

focus on the new state regulations. It will conclude with a review of current litigation that has 

arisen from the COVID-19 workplace and practical tips and considerations to prevent litigation in 

your workplace, including handling internal claims in the current landscape. 

 

TARGET AUDIENCE: 

Human resources, in-house counsel, compliance. 

 

 

FACULTY: 

Robyn L. Aversa, Esq. 

Principal 

Jackson Lewis P.C. 
 

 

CONTINUING EDUCATION CREDITS: 

Continuing Legal Education Statement: 

This program has been approved by the Board on Continuing Legal Education of the Supreme 

Court of New Jersey for 1.5 hours of total CLE credit. Of these, 0.0 qualify as hours of credits for 

ethics/professionalism, and 0.0 qualify as hours of credit toward certification in civil trial law, 

criminal trial law, workers compensation law/or matrimonial law. 

 

DISCLOSURE INFORMATION: Full disclosure will be provided at the educational activity. 

 

 WEBINAR  

OCT. 27, 2020   

10 A.M – 11:15 A.M. 



 

 

 

New Developments in Employment Law & COVID-19 
 

October 27, 2020 

 

10 a.m.  Return to Work Issues 

 

10:25 a.m. COVID-19 Job Protection, the New Regulations 

 

10:50 a.m. Discrimination Claims since COVID-19 Against Employers 

 

11 a.m.  Q&A 

 

11:15 a.m. Adjourn 

 

 

 

 

  

 


